
 

 Integrated Management System Policy 
(Quality, Environment, and Anti-Bribery) 

Código: MEGP-SIG-POL-001 
Versión: 01 
Fecha: 27/07/2026 
Página: 1 de 1 

 

Documento propiedad de MEASURING ENGINEER GROUP PERU S.A.C. Prohibido su reproducción total o parcial sin autorización. 
El ejemplar impreso es copia NO controlada de la información documentada de MEASURING ENGINEER GROUP PERU S.A.C. 

At MEASURING ENGINEER GROUP PERU S.A.C., we are a company dedicated to the 
development of projects and comprehensive engineering and construction 
solutions (minor works); as well as consultancy, supervision, measurement services, 
and the acquisition and commercialization of equipment, products, and materials 
in the telecommunications sector. We are committed to continuous improvement 
in order to meet the needs of our clients and stakeholders through the quality of our 
services, environmental preservation, and adherence to our principles of 
impartiality, transparency, and ethical conduct. 
 
Therefore, we commit to: 
 

 Continuously improve the performance of our integrated management system 
through periodic reviews, monitoring, and constant updates to achieve our 
objectives and ensure its effectiveness. 

 Comply with the requirements of our clients and other stakeholders, as well as legal 
and other applicable obligations related to quality, environmental protection, and 
anti-bribery management. 

 Promote environmental protection and pollution prevention through the effective 
implementation of operational controls. 

 Fully meet the needs and expectations of our clients and stakeholders by focusing 
on excellence and the continuous improvement of our processes. 

 Prohibit and prevent any form of bribery within the organization, demonstrating our 
commitment to responsibility by fostering an ethical culture and strengthening 
stakeholder trust in the way we conduct our activities. 

 Ensure that no employee of the organization suffers retaliation, discrimination, or 
disciplinary action for raising concerns in good faith or based on a reasonable belief, 
and doing so confidentially. 

 Enforce the provisions of our Code of Ethics, without prejudice to any legal 
consequences that may apply to employees for actions, behaviors, or omissions that 
violate this policy regarding bribery and corruption. 

 Appoint the anti-bribery compliance function, ensuring it is provided with resources, 
independence, and authority to offer advice and guidance to personnel and 
stakeholders, ensure that the anti-bribery management system conforms to the 
requirements, oversee the organization's design of the anti-bribery management 
system, and report on its performance 
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Carlos Herrera Bonilla 

Chief Executive Officer 
 

 Lima, July 27th, 2026 


